Appendix B

HR Dashboard
264 CITY-LONDON Month: March 2020
B POLICE
Y WAAAAAS
Establishment vs Strength
Officers Staff
Establishment 843 518.22
Strength 767.72 444.49
Joiners Leavers
Directorate Officers Staff Directorate |Officers Staff
BSD 0 3 BSD 1 0
Crime 2 2 Crime 2 1
ECD 0 2 ECD 2 1
1&1 0 1 1&1 1 1
UPD 27 0| UPD 5 0
Total 29 8 Total 11 3
Please note the below table entitled
Sickness Working Days Lost does not
include sickness data relating to COVID-19.
Sickness Working Days Lost Officers Recuperative/Adjusted Duties
Directorate Officers Staff Directorate |Recuperative |Adjusted
BSD 4 38 BSD 0 4
Crime 32 75 Crime 6 5
ECD 49 102 ECD 12 6
1&1 174 161 1&1 5 6
UPD 183 40 UPD 3 6
Total 442 416 Total 26 27
Please note the graphs below indicate
COVID-19 related cases.
Police Officer COVID-19 Cases Support Staff COVID-19 Cases
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Recruitment Overview:

- Planned probationer intakes: 30th March 2020 - 24 probationers joined the Force, July 2020, November 2020, and March 2020

- Specialist transferees

- Transferees following recruitment processes

- Use of the CoLP return scheme to retain our experienced officers

- Direct Entrant Detectives through Police Now: The contract has now been signed with Police Now. A cohort of Direct Entrant Detectives for City of
London Police will commence their police Now training in December 2020 which is the next planned intake for this scheme.

- Use of paid advertising to attract candidates during the late summer for the probationer pool. Metro and Evening Standard

- Close monitoring of attrition rates

- The 44 from the uplift and the 67 has led to the following action having been taken (with most of the funding from the £212 grant):
Additional resourcing for vetting

Additional recourses in HR (revised processes)

Additional resources for L&D to cope with probationer training

Weekly Gold and Silver meetings held with HR and PSD (vetting)to closely monitor recruitment progress




Length of Service of Police Officers
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Diversity Forcewide |

Gender for Employee Type (FTE) Police Officer Rank by Gender
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Ethnicity by Employee Type Religious Beliefs by Employee Type
1200 800
700
1000 00
800 500
400
600
300
400 200
- 0 — —
0 — Christian Islam No Religion . tot Other
Ethnic Minority Not Stated White Disclosed
m Support Staff 95 17 321 m Support Staff 81 14 68 253 17
m Police 57 9 773 m Police 185 13 143 425 16
Disability Profile by Employee Type Sexual Orientation by Employee Type
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